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INSIGHT FROM THE
ADMINISTRATOR

Legislative Report

by William I. Winegarner

We are revisiting a topic
that has been discussed a
number of times in this column: defined benefits plans
versus defined contribution
plans.
           
PERI has consistently favored the defined
benefit plan over the defined contribution
plan and has consistently opposed any attempts at conversion. As you know, under
a defined contribution plan the retiree’s
benefit is based upon what has actually been
contributed to the participant’s individual
account, plus the earnings and appreciation
on that individual account. Should the systems ever be required to convert to a defined
contribution plan, we believe the primary
entities that would benefit from such a
conversion are financial and investment
companies that would be managing and
maintaining these individual accounts–there
are over 705,000 active, contributing members in the five systems; OPERS alone has
over 365,000 active, contributing members.
These financial entities would benefit from
the various fees that will be extracted from
each member’s account. Another beneficiary would be the various health insurance
companies who would have thousands
of new clients who may be required to
purchase their own health insurance coverage prior to entering Medicare. For many,
purchasing this health insurance would be a
significant financial undertaking.

Good Intentions
Should Not Supersede
Common Sense
Even before 2009, the
Ohio Public Employees
Retirement System (OPERS) and Public
Employee Retirees, Inc. (PERI) have
been trying to get the Ohio General Assembly to pass needed legislation to preserve the long-range funding of our retirement system and to preserve a meaningful
health care benefit for our members.
Finally, legislation was introduced in
2010, but basically nothing moved
forward until May of 2012, when, after
much prodding by PERI, Senator Keith
Faber, Senate President Tom Niehaus,
and Senate Minority leader Eric Kearney,
finally saw the light and introduced legislation that passed through the committee
and Senate within a 30 day period.
PERI thanks these men for their bold
stand on this issue. We understand what
it took politically, and we really appreciate them for seeing the seriousness of
the situation and taking the appropriate
action.
The challenge before us now is to get
Speaker William Batchelder and Representative Lynn Wachtmann, sponsor of
Continued on page 9
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It should be noted that public employees do

Public Employee Retirees, Inc.

Continued on page 2

659 Park Meadow Road • Ste F • Westerville, Ohio 43081
(614) 891-6868 • (800) 247-7374 • Fax: (614) 891-8887
Email: office@operi.org • Web site: www.operi.org

Partners in Retirement

Legislative Report
A Message From the Chairman
by Beverly Sycks

In the second quarter newsletter I reminded everyone of the
importance of being involved
in your local PERI chapter
and the legislative action team.
PERI is on the job of protecting our interests. OPERS has
been severely challenged as
the proposed benefits two and
one half years ago were not
enacted. The lack of pension
legislation created funding and
health care problems.
To maintain our benefits as
PERI members, we need to
stay focused with full support.
We are being advised by our
administrator, William Winegarner, and our legislative
counsel, John Gilchrist, as to
what steps are necessary to be
taken.
Thank you for your support;
however, we cannot stop now.
It is crucial that our voice
remain strong. We need to
keep our momentum moving
forward throughout the summer and early fall. Our elected
officials need to hear from us.
We need to work diligently
until the pension legislation
is passed by the house and
signed by the governor.
Chairman,
Beverly Sycks
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not contribute to Social Security. Instead,
public employees pay into one of the five
retirement systems; all of which provide
defined benefit plans. Social Security is a
defined benefit plan and provides the same
types of benefits that our retirement systems’
defined benefits plans provide (disability,
COLA, spousal benefits, survivor benefits).
Defined benefits plans are more economical and achieve higher investment returns
than 401(k) or other defined contribution
plans over the long term. On the other hand,
defined contribution plans cost more, invest
less, and realize lower returns in both the
short and long term. OPERS states that a
defined benefit pension can deliver the same
retirement income at 46% lower costs than
an individual defined contribution account.
Also, defined benefit plans are ageless
and therefore can perpetually maintain an
optimally balanced investment portfolio
rather than the typical individual strategy of
down-shifting over time to lower risk/return
asset allocation. They also achieve higher
investment returns as compared to individual
investor plans because of professional asset management and lower fees. Lastly, a
defined benefit plan limits the risk of the
retiree outliving his retirement savings.
(Source: National Institute on Retirement
Security analysis)
Approximately 72% of an individual’s
retirement benefit from OPERS comes from
the retirement fund’s investment returns. It
is interesting to note that it only takes a few
years in retirement before a retiree has received in benefits all that has been paid in by
the retiree himself and his employer–the rest
of his pension and benefits are paid from the
investment returns of the system. The point
of this is that those in a defined contribution
plan will have to invest well if they are going
to have a livable life style in retirement that
is comparable to what they have under the
system’s defined benefit plan. It should be
stressed that OPERS hires investment consultants to advise them on their investments
and with establishing the appropriate asset
allocations. Individual investors under a
defined contribution plan will have to make
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their own investment decisions or rely upon
their account managers who may be more
interested in selling investment products.
Some proponents of defined contribution
plans believe that if the systems convert to
defined contribution plans the legislature
will not have to bail out a retirement system
should the system face financial problems.
We believe the legislature would be more
likely to be asked to bail out all the individual retirees with defined contribution plans
should the economy drop and the value of
individual investment portfolios plummet.
If we had retirees living off defined contribution plans the past few years, these retirees
would be asking the legislature for financial
assistance. Depending upon their investments, these retirees would have suffered
some 20, 30, 40, or even a 50% decline in
their portfolio’s value. On the other hand,
OPERS, for example, saw its assets decline
by 26.9% and there were no discussions
about having the legislature bail out the
system. Unlike a pension system, individuals living on their own investment portfolio
generally cannot afford to ride out a financial downturn. Again, if we had retirees
with their individual investment accounts,
we probably would have seen them asking
the legislature for temporary financial assistance, applying for Medicaid, or seeking
relief through other governmental agencies.
It should be noted that OPERS currently
provides defined contribution plans (a
member directed plan and a combined plan)
for those who choose to enroll in one. These
plans became available through the passage
of H.B. 628 (effective 9/21/00), and when
this bill was working its way through the
legislative process, the bill contained provisions that would have required the systems
to convert from a defined benefit plan to a
defined contribution plan. This provision
was opposed by PERI and various Ohio entities and it is interesting to note that all but
one witness testifying in support was from
out of state; and these witnesses represented
various mutual fund and financial planner
type organizations.
Another consideration is the fact that the
retirement systems, as holders of a large
block of a company’s stock, can often influContinued on page 9

1987 PERS REPORT
PERI is in the process of digitizing all of
our hand, or type, written corporate documents from 1969 forward. We came across
a presentation given at our 1987 Annual
Meeting, by William Wilcox, the first retiree
representative on the OPERS board of
trustees. We thought you might enjoy reading
some excerpts and the contrast between then
and now.
I have some good news for you; but, before I
talk about that I want to give you some background on the way decisions are made at the
Retirement System, and the responsibilities
of the Retirement Board and the staff.
There are nine members of the Retirement
Board. Three are members because of the
offices they hold in state: the Attorney
General, the State Auditor, and the Director
of Administrative Services. The other six
members, including me, are elected by the
groups of public employees and retirants
we represent. Retirants make up the largest
group at 97,000.
The staff of the System, headed by Mr.
William S. McLaughlin, numbers about 200
employees. Mr. McLaughlin and the Assistant Directors for benefits, investments and
the comptroller meet with the Board monthly
to report on the activities of the month. The
Board considers these reports and acts accordingly.
Official meetings of the Board take place on
the third Tuesday and Wednesday of each
month. In all activities, the staff and Board
must adhere strictly to the law, and when
decisions must be made the law must be followed - we have no discretionary powers, in
changing or increasing pension amounts.
The Board and staff periodically review the
supplemental health insurance and prescription service provided for retirants. We review
all disability applications.
Money for the payments of pensions comes
from the Annuity and Pension Fund and the
Survivor Benefit Fund, made up of member savings, employer contributions and
investment income. These two funds totaled

DeBonis APPOINTED IN JUNE
At the regularly scheduled PERI Board meeting in Westerville, Ohio, John DeBonis was
appointed to fill the vacant and unexpired
District 9 Representative term of office.
Mr. DeBonis, President of PERI Chapter
Number 79, Belmont County was elected by
the membership in District 9 at their annual
meeting for the full term which begins at the
end of the state annual meeting in September.
The Board appointment will allow Mr. DeBonis to assume the responsibilities immediately.
Ms. Beverly Sycks, Chairman of the PERI
Board, administered the oath of office immediately following his appointment.
Mr. DeBonis holds a life time accreditation as
senior Professional in human resources from the Personnel Accreditation Institute.
He is retired from public service with over 13 years serving in county government as
an administrator and labor Consultant. He presently owns and operates DeBonis Human Resources Management Consulting. He is also a retired Master Sergeant from
the U.S. Air Force reserves, with 25 years of service.
John has extensive experience lobbying and testifying before State and Federal
Senate and House Committees. DeBonis attended Ohio University and Wheeling
Jesuit College and currently resides in St. Clairsville with his wife, Carol. They have
three grown children, and attend the East Richland Evangelical Friends Church in St.
Clairsville.
something over $5 billion as of the close of
1986. The total is higher now.
It is vital that there is always enough money
in these two funds to guarantee each retirant
his or her pension for life. That’s what we
mean when we say our pensions are “fully
funded”. The task of keeping the staff and
Board fully informed about the adequacy of
these funds falls to the system’s actuaries.
Once a year the actuaries complete an
evaluation by using information on the ages,
plans of payments, and benefit amounts of
all receiving benefits. I find the report of the
actuary extremely interesting. For example,
it shows that those receiving benefits from
PERS are almost equally divided between
men and women. And, as you would expect,
nearly twice as many women retirants take
the Straight Life plan of payments as the

men, and so on.
This huge fund from which benefits are paid
is constantly changing as retirants die and
new retirants join the pension rolls. Also,
when a retirant outlives his life expectancy,
as determined when he first retired, more
money must be transferred into the Annuity
and Pension Reserve Fund. Our actuary is
the authority as to when transfers should be
made, and how much.
The board has an equal responsibility to the
350,000 individuals yet to retire; those who
are counting on receiving their pensions
when they retire. There’s good news for them
also.
The money to meet the System’s responsibility to future retirants comes from three
sources: Employee Contributions, currently
Continued on page 6

Partners in Retirement

Page 3

Chapter Round-up
District 10 Chapter Presidents
Front Row: (left to right) Diane
Stahl, Chapter 60, Erie County;
Joan Thesling, Chapter 38, Medina
County; and Julia Jones, Chapter 65, Ashland County; Second
Row: Noreen Tokar, Chapter 89,
Cuyahoga County; Sue Steingass,
Chapter 70, Wayne County; Gerry Thurber, Chapter 91, Cuyahoga County;
Carole Warren, Chapter 83, Lorain County; and Boyd Marsh, Chapter 21,
Summit County.

District 5 held their annual
meeting on April 26 at
Bucyrus. OPERS and
Humana representatives
updated attendees on
retirement and health care
changes.

The District 8 Annual Meeting was held on June 5. Guest speakers were Mike Mussell, from OPERS, who explained the status
of current legislation and the proposed changes to the health care
benefit; and Bill Winegarner, PERI Administrator, who covered
how to increase chapter membership and the importance of having
a knowledgeable chapter Legislative officer.

153 members from District 2 gathered at their Annual Meeting to hear Kevin Bland, from OPERS present the latest information
on the status of pension legislation and the proposed changes to preserve a health care benefit for current and future retirees. Also
present were representatives from Humana, Medical Mutual and Express Scripts to answer members questions.

PERI Chapter 66 in Warren
County had a very exciting and meeting this June.
Much effort was put forth to
inform retirees about PERI’s
purpose and
need for support.
They had record
attendance with 35 new chapter members.
OPERS representatives updated the retirees
on the current legislation and the upcoming
changes in health care.
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PERI President Rosemary
Dahmann of Chapter 2 in
Hamilton County addresses
the chapter members at their
June meeting. Senator Eric
Kearney was the featured
speaker.

All chapters in District 4 were present at the District 4 Annual Meeting when the representative of the 28th Ohio
House District, Connie Pillich, addressed the retirees. She encouraged them to contact their representatives to inform
them about their concerns. OPERS representative, Jason Davis, explained the health care changes to the group.

On June 6, PERI Chapter 18,
Mahoning County, hosted the
District 11 Annual Meeting.
There were 240 in attendance
with representatives from all
eight chapters in the district.

Pictured at left, Margie and John
Haught. Pictured at right, in front
row: Olga Krupa, Lillian Hodos,
Ann Louise Babik, Mary Repasky.
Back row: Arnie Fromel and Mary
Lou Senchak.

Members of PERI Chapter 18, Mahoning County.

The Marine Corps Color Guard commemorated D-Day. Chapter member,
Harry Dampf, is 2nd from the right.

Pictured on left (left to right)
is District 11 Rep John
Haught, Chapter 18 Vice
President Arlene DeChellis
and Chapter 18 President
John Fromel.
Members of PERI Chapter 56, Trumbull County.
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1986 PERS REPORT
Continued from page 3

$2.3 Billion, Employer Contributions, currently $5.3 Billion, and returns on investments, $1.8 Billion in 1986.
Every day that a public employee works
adds to the liability of the Retirement System. As is true of any large pension fund,
whether in Ohio, New York, California, or
wherever, there will never be a point in time
when any system can say it is fully funded to
pay all the future benefits of current workers.
Hence, even Ohio, with an Employers Accumulation Fund of $5.3 billion dollars toward
future retirement is still $6.3 billion dollars
short of having enough money right now to
meet in full the earned pension credits or
rights of all 350,000 public employees. But,
have no fears, that huge unfunded accrued
liability will be met in full over the years as
members of the System retire in the future.
You may ask, how do you know that. Again,
our actuary is our guide and assurance.
Working with figures supplied by the staff
of PERS, the actuary determines that the
contribution rates now being charged workers and their employers are adequate to meet
all future benefit claims when combined
with the System’s investment earnings. Also,
a percentage of the current contribution rate
is set aside to amortize the unfunded liability
over a period of years.
So, as I’ve indicated, the Retirement System
has but three sources of income, namely
member contributions, employer contributions and investment income. Member and
employer contributions increased, again this
past year because the salaries paid to public
employees generally went up. Pensions
reflect Final Average Salaries. Hence, PERS
did not gain any added funds from contribution increases. The money will go mostly to
meet future higher pensions.
However, investment increases are something else. It is from this source that potential increases in current, as well as future
pensions may be found. The two years
preceding 1987 have seen record-breaking
increases in investment income. Our invest-
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ment officer was scheduled to give you the
details, but unfortunately was called out of
town unexpectedly; however, Mr. Richard
Schumacher, comptroller of the System is
here to fill you in on the details after I speak.
If any one person is familiar with the financing of PERS, it is Dick Schumacher.
The Board and staff have been following
these increases closely, and several months
ago, asked the actuary to advise us if and
how some of this added income could be
turned into pension increases for those of us
currently retired.
With the approval of the Board, the staff
proposes to have a bill drafted, and introduced in the Ohio House of Representatives
early in 1988. The proposal must yet be
scrutinized by the Ohio Retirement Study
Commission.
PERS is the only System with current
finances to make such adjustments, as far as
we know. The question of uniformity among
the three large retirement systems in Ohio
is bound to come up when this proposal
reaches the Study Commission. And there
may be other obstacles.
For example, our Actuary reported that
health care costs went up 25% in 1986 to a
total of about $143 million. Two of the large
retirement systems in Ohio have established
ceilings on how much they will pay in health
care costs. PERS hasn’t had to limit health
care payments, yet. But perhaps these added
funds may be needed to keep it that way.
A further obstacle might be a demand from
hard-pressed public employers to reduce
contribution rates. If this were an audience
of public employers I’m sure that would be
their suggestion.
Even with these and other unforeseen obstacles, the PERS board is determined to forge
ahead with the pension increase proposals.
As always, you should follow the guidance of PERI as to the best ways you can
help push these proposals to enactment in
the Legislature. So, hold your fire for the
moment until we determine where to direct
your aim.
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PERI Board
of Trustees
Candidates
Election Information
PERI is governed by a representative body called: The Board of
Trustees. The Board of Trustees is
comprised of five (5) Officers and
eleven (11) District Representatives. District Representatives are
up for election in their districts
every other year for terms of two
years. All Officers, except for
the Secretary/Treasurer, are up
for election every year for 1 year
terms. The Secretary/Treasurer
is up for election every two years
for terms of two years. Officers
are elected by all members. All
members of record as of July 31
shall have election information
and ballots sent to them in the mail
no later than August 15.
In order for a ballot to count, it
must be received at the Corporation’s main office prior to 5 P.M.
September 17.
Enclosed with this newsletter,
you will find a ballot and a
return envelope. Please make
your selections, place the
ballots in the supplied ballot
envelope, affix postage, and
mail. Please...Use the ballot
envelope to send ballots only...
DO NOT include your annual
meeting reservation, or any
other information in the ballot
envelope.

PERI Board of Trustees Candidates
For the office
of Chairperson

For the office of
For the office
Vice-chairperson of 1st Vice-chair

For the office of
2nd Vice-chair

Beverly Sycks

Beverly (Bev)
Calvert

Phil Roberts

Dot Silver

Beverly Sycks spent her
30 years of public service
with the Veterans Service
Commission from which
she retired as its Administrative Secretary.

Bev Calvert began her
public employment,
as a secretary to the
ODOT Design Engineer
and retired as the Equal
Employment Coordinator for the Department
of Transportation.

Philip Roberts graduated from Ohio U with a
degree in civil engineering. He retired with 40
years of service credit
from the Meigs County
Engineer’s office and
the Ohio Department of
Transportation.

Dot Silver, upon retiring, became a member
of PERI and her local
Chapter in Auglaize
County. She served as
its Vice-President and
President over a six year
period.

Upon retirement, Beverly joined PERI and the
Coshocton County Chapter, where she served as
Secretary, Treasurer, and
President. The members
of PERI District 9 elected
her to serve as their representative on the PERI
Board in 1999-2004. Ms.
Sycks was subsequently
elected as PERI’s 2nd
VP in 2005 and 2006,
1st Vice-Chair in 2007,
Vice-Chair in 2008, 2009
and 2010, and Chairman
of the Board in 2011 and
2012.
Ms. Sycks has been a
member of the Finance
and Program Committees
and has been a member
of and chaired the Legislative, Chapter Growth
and Education, Chapter
Bylaw, Education, Constitution, and Audit Committees.

Upon retirement, she
became a Lifetime
member of PERI, and
a member of the Washington County chapter. The members of
District 8 elected her to
represent them on the
PERI board in 2002 and
2004.
She has since been
elected as 2nd ViceChair (2006 and 2007),
1st Vice-Chair (20082010, and Vice-Chair
(2011 and 2012).
Ms. Calvert has been a
member of the ChapterGrowth and Education
Committees; and the
Chairman and member of the Legislative,
Audit, and Constitution
Committees.

Upon his retirement,
Philip joined PERI and
his local chapter in Gallia County. He first was
appointed to the PERI
Board of Trustees in
2007 to fill an unexpired
term, and was elected in
2008, 2009, and 2010
by the members of District 7 to represent them
on the PERI board. Mr.
Roberts was elected 1st
Vice-Chair in 2011.
Mr. Roberts is the current chair of the Legislative Committee and
has been a member of
the Chapter Growth and
Education, Constitution
and Bylaws, Finance,
Continuing Education,
and Audit Committees.
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Ms. Silver is a graduate of St. Rita’s School
of Nursing and holds a
Certificate in Management from Wright State
University.
Dot was elected in 20082010, by the members
of District 2, to represent
them on the PERI Board
of Trustees. In 2011 the
state membership elected
her to the position of 2nd
Vice-Chair.
Ms. Silver has served as
Chair of the Continuing
Education Committee,
Vice Chair of the Finance Committee, and as
a member of the Legislative, Audit, and Nominating Committees.
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OPERS Update
The Ohio Public Employees Retirement System is pleased to partner with PERI and provide news and updates within
your PERI Newsletter. If you have questions or need further information, please contact OPERS at 1-800-222-7377.

Preserving OPERS retiree health
care coverage
Funding challenges and proposed plan
changes
Challenges ahead
OPERS faces many challenges to offering the current level of retiree health care
coverage including:
• Pension legislation containing
		 changes proposed by the OPERS
		 Board two-and-a-half years ago
		 has not yet been enacted. Lack of
		 pension legislation creates a
		 challenge for funding health care
		coverage.
•
		
		
		
		
		
		
		
		

OPERS is required by law to fund
and provide pension benefits, but
not to provide health care coverage.
Only after we have met our pension
obligations are we permitted to use
some of the employer’s contributions
to fund health care coverage. We
cannot use the employee’s
contribution to fund health care.

• Baby Boomers retiring - a 40
		 percent increase in retirees, from
		 162,000 in 2012 to 225,000 in 2022,
		is expected.
•
		
		
		
		
		
		
		

Retirees are living longer - the
average OPERS member retires at age
57; using a 78.3 year average life
expectancy, they would have our
health care coverage for more than
21 years. This is far more than
anticipated when we began providing
health care coverage.

•
		
		
		
		
		

The current value of the OPERS
health care fund is $11.5 billion.
At the current level of health care
coverage, the fund will run out of
money in 2020. Even if the pension
legislation is passed, the fund will still
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		 be depleted in 2026 without changes to 		
		 the health care plan.
•
		
		
		
		
		

Investment returns for the health care
fund have been volatile in recent years,
including a loss of more than 25 percent
in 2008, gains of 13.5 and 24.8 percent in
2010 and 2009 respectively, and flat
returns in 2011.

These challenges are too far-reaching to allow
OPERS to maintain the current coverage
level. While no final decisions have been
made, OPERS has spent a great deal of time
exploring a variety of options and has defined
a proposed set of changes to the program. A
final decision by the OPERS Board will be
made this fall, with implementation in the
next couple of years.

Without Pension legislation in 2012
If pension legislation is not passed in 2012,
OPERS will be forced to implement far
reaching health care changes which will
affect both current and future retirees.
OPERS is required by law to meet pension
obligations and the plan changes recently
passed by the Ohio Senate will allow that
to happen. OPERS is not required by law to
provide retiree health care coverage. Without
this legislation, employer contributions to the
health care fund will become zero percent in
2014. Health care spending will need to be
reduced from $1.6 billion dollars per year
to approximately $500 million - cutting the
health care program by nearly 70 percent.
Without pension legislation, OPERS will stop
providing health care for 220,000 retirees and
dependents with two minor exceptions. The
two programs that will continue are reimbursement of Medicare Part B premiums and
Medicare Part A (hospitalization coverage)
for those hired before 1986 and therefore not
covered by Medicare Part A, approximately
7,000 people. Absent pension legislation, OPERS must continue to provide these.

Partners in Retirement

OPERS needs legislative action in 2012,
and would like you to remind your elected
officials why this issue is so important to
you and your retirement system. Please
visit www.opers.org and click on the Take
Action Now button to learn how you can
show your support for this critical legislation.

With pension legislation in 2012
Passage of legislation this year will
allow OPERS to continue providing retiree health care coverage at some level.
However, we still need to make substantial changes to the current plan in order
to preserve the health care program for
as long as possible.
If pension legislation is passed, OPERS
plans to restore health care funding to 4
percent of employer contributions. Unfortunately, this is only about half the amount
of funding needed to continue providing
the current level of coverage.
The objective is to develop a health care
program that can be funded and sustained
with 4 percent of employer contributions.
OPERS’ focus is to preserve access to
health care coverage for career employees
upon retirement.
Although these changes are not yet finalized, the new health care plan will likely:
• require a minimum age of 60 for
		 members to become eligible for
		 health care coverage (for those 		
		 retiring after the implementation
		date).
• increase minimum years of service
		 for health care eligibility to 20 years
		 (for those retiring after the
		implementation date).
• provide health care for those with 30
		 years of service at any age.

OPERS Update
• no longer feature an OPERS		 sponsored plan for Medicare-eligible
		 participants but introduce a
		 Personalized Model allowing
		 participants more choices and
		greater affordability.

		 and years of service.

• eliminate access to coverage and
		 premium allowance for spouses.
		 Spouses eligible for Medicare Parts
		 A and B may participate in the
		Personalized Model.

Additional information and Feedback

•
		
		
		
		
		

limit the types of service credit
counting toward health care
eligibility to contributing service,
service transfers from other Ohio
retirement systems and restored
service credit only.

• base premiums and allowance on age

Legislative Report
Continued from page 2

ence a large corporation and can often hold
the company accountable for adverse actions
taken by it–individual investors do not have
this power. Because of this power, there are
many who want to dismantle and privatize
large retirement systems.
In the recent past there were rumors that
some legislators, again, wanted to change the
five systems from a defined benefit plan to a
defined contribution plan. Of late we have
heard fewer discussions by legislators on
this issue. S.B. 343, which recently passed
the Senate, contains the various law change
recommendations made by OPERS–these are
recommendations that have been proposed in
an attempt to fiscally strengthen the system
and to maintain adequate funding for health
care. During the hearings on S.B. 343 only
one witness testified in support of such a
conversion.
In closing, PERI believes that a conversion
would destroy the five retirement systems and

• reduce or eliminate the Medicare B
		reimbursement.
• transition some changes over three years.

Your feedback is very important. Before
the Board takes final action, OPERS staff
is presenting the proposed changes at
meetings around the state and providing
a survey to record feedback. Please visit
www.opers.org for a list of meeting dates
and locations. If you are unable to attend a
meeting, the presentation (slideshow with
audio) and survey used at the meetings are
available within the special coverage section of the website.

the phasing out of the traditional defined benefit retirement plan will cause major retirement disruption for employees in mid-career
or closer to retirement. Also, the retirement
systems currently have unfunded liabilities
and should the systems ever be forced to
convert to a defined contribution plan, we are
unsure how these unfunded liabilities will be
paid off.
Also, we currently have defined contribution
plans for those who want them. Therefore,
the only entities that would benefit from
a conversion are financial and investment
institutions that would nickel and dime each
individual retiree’s account. Health insurance
companies will also benefit if those retiring
prior to becoming eligible for Medicare are
forced to purchase their own health insurance.
Lastly, a conversion would not shield taxpayers from future liabilities; but rather it would
subject them to potentially greater liability in
the form of increased reliance on Medicaid
and other government services, and perhaps
a request to the legislature for temporary
financial assistance.

Partners in Retirement

Though OPERS makes annual changes
to our health care plan, we recognize that
altering the plan to this degree presents
challenges to both retirees and active
members attempting to make retirement
decisions. Members of the OPERS Board
are charged with making some extremely
difficult decisions in their attempt to
preserve a level of health care coverage for
current and future retirees.
OPERS will communicate any news regarding these changes as soon as possible.
Please visit the special coverage section on
the OPERS website for the latest information. Also, make sure OPERS has your
current e-mail address on file so that you
can receive electronic news bulletins. You
can do this by accessing your account at
www.opers.org.

INSIGHT FROM THE
ADMINISTRATOR
Continued from page 1

HB 69, and Representative Kirk Schuring,
chair of the Health and Aging Subcommittee on Retirement and Pensions; to quit
messing around and deal with this legislation now. They may have the greatest of
intentions in waiting for a third outside
actuarial report on the same data, but their
delaying tactic has caused irreparable
damage to Ohio’s pension systems and our
OPERS health care benefits. They are the
ones who have to live with themselves for
being the legislators that basically destroyed a meaningful health care benefit for
Ohio’s retired public servants.
Over $700 million dollars have been lost
while they are waiting to get this miracle
actuarial information, which will enable
them to do it “once and for all.” Their
delay in immediate action costs the pension
system a million dollars a day.
No potential super fix can justify that level
of daily losses. It is time for them to do the
right thing now.
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PERI ANNUAL 2012 MEETING MAP
MONDAY
SEPT. 24

Crowne Plaza Hotel
6500 Doubletree Avenue • Columbus, Ohio 43229
(614) 885-1885

From I-270:
Exit onto Cleveland Ave North.
Go to the first intersection and turn left (west) onto Schrock Rd.
Follow Schrock Road for 2-1/4 miles to Busch Blvd.
Turn left onto Busch Blvd.
Turn left at first traffic light onto Kingsmill Pkwy which will
deadend at Crowne Plaza Hotel.
From I-71:
Exit onto Route161 and head west.
Turn right onto Busch Blvd.
Turn right at third traffic light onto Kingsmill Pkwy which will
deadend at Crowne Plaza Hotel.

Page 10

Partners in Retirement

PERI 2012 Annual Meeting

Monday, September 24
The PERI Annual Meeting will again be at the
Crowne Plaza in North
East Columbus. The
Crowne Plaza offers nearness to a freeway exit,
ease of parking without
fees, covered drop off
and entry, spaciousness,
cleanliness, sufficient
number of bathrooms,
and quality food service.
We are limited to 550 attendees so early registration would be wise.
Before and after the business meeting, we will
have representatives from
OPERS, Medical Mutual,
Humana, Express Scripts,
Social Security, Deferred
Comp and the Ohio

Crowne Plaza Hotel

Department of Insurance
located at service tables
to answer your questions.
Lunch will be served after
the business meeting. The
entree choices this year are
Grilled Chicken or Baked
White Fish, each served
with a fresh garden salad,
appropriate side dish and
dessert. A Chef’s Choice
Vegetarian Meal is also
available.
Registration will be from
9 to 9:45 a.m. Coffee, tea,
and a pastry will be available during that time.
The business meeting will
start at 10 a.m. and will
feature reports from the
PERI Administrator, Secretary/Treasurer, Legislative

Columbus, Ohio

Counsel, and Chairman of
the Board of Trustees. The
Administrator will announce
the new Board of Trustee
members for the remainder
of 2012 through the Annual
Meeting in 2013.
Our keynote speaker will be
Ms. Karen Carraher, Executive Director of OPERS,
who will ask various members of her board and staff
to extend their greetings
and bring us up to date on
important issues.
Come with great expectations for a rewarding time of
learning, sharing, ideas, and
fellowshipping with OPERS
retirees from around the
state.

Grilled Chicken Grilled chicken breast
served with aspargus
and a baby shrimp
garlic cream sauce.
Baked White Fish
Both entrees are
served with a fresh
garden salad, vegetables and red skin
potatoes. Belgian
Chocolate Cake will
be served for dessert.
Vegetarian A Chef’s Choice
Vegetarian Meal is
also available.

Registration: $25 per person
Registration deadline:
Friday, Sept 7, 2012

If you are making reservations for more than one person, please list each
person’s name separately, along with their meal choice. You can copy
this form as needed, or list additional names on a separate piece of paper.

PLEASE NOTE THAT
REGISTRATION AT THE DOOR
IS NOT AVAILABLE

Registration Form for the PERI 2012 Annual Meeting

Make check payable to PERI
and mail with registration form to:
PERI
Attn: Annual Meeting
659-F Park Meadow Road
Westerville, OH 43081
Please do NOT send your registration in the
ballot envelope. The ballots are not opened
until shortly before the meeting, and there
will be no time to process your registration.

LAST Name

FIRST Name

M.I.

Chicken - Fish - Vegetarian
(Circle meal choice)

LAST Name

FIRST Name

M.I.

Chicken - Fish - Vegetarian
(Circle meal choice)

Phone Number

Your County Name

# of Registrations: ______ x $25.00 = $ ____________ Check #: ______________

You may copy this form as needed.

Partners in Retirement
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PUBLIC EMPLOYEE RETIREES, INC.
659-F Park Meadow Road Westerville, Ohio 43081-2879
(614) 891-6868 • (800) 247-7374 • Fax (614) 891-8887
Email: office@operi.org • Web site: www.operi.org

2011-2012 PERI Board of Trustees
Beverly Sycks, Chairman
(740) 622-2076

Retired from:
Veterans Service Commission,
Administrative Secretary

Bev Calvert, Vice-Chair
(740) 373-4917

Retired from:
ODOT,
Equal Employment Coordinator

Phil Roberts, 1st Vice-Chair
(740) 379-2200
Retired from:
ODOT & Meigs County Engineer’s
Office, Civil Engineer

Dot Silver, 2nd Vice-Chair
(419) 394-4527

Retired from:
JTMD Hospital ICU/CCU, Tele,
Unit Manager

Marlene Bond, Treasurer
(740) 658-3673

Retired from:
Londonderry Twnp (Guernsey
County), Township Trustee

Jack Wymer, District 1
(419) 893-6142

Franklin Thomas, District 4
(513) 858-3573

District 1 Counties:
Defiance, Fulton, Henry, Lucas,
Ottawa, Sandusky, Williams, Wood

Retired from:
Mt. Vernon Developmental Center,
Mental Health Administrator

District 2 Counties:
Allen, Auglaize, Hardin, Mercer,
Paulding, Putnam, Shelby, Van Wert

Merlin “Boots” Sheets, District 6
(740) 524-4684
District 3 Counties:
Retired from:
Champaign, Clark, Darke, Greene,
Delaware County, Commissioner;
Logan, Miami, Montgomery, Preble
Brown Township, Trustee

Carolyn Waddle, District 7
(740) 533-9376
Retired from:
River Valley Health System,
Department Supervisor

Lin Avendaño, District 8
(740) 450-2847
Retired from:
State of Ohio Job
Services Director

John DeBonis, District 9
(740) 695-4320

Thomas George District 10
(440) 734-8177

Preble County General Health
District, Administrator

Nancy Heath
Bookkeeper / Newsletter Layout

Marty Deppner, District 5
(740) 599-6306

Merrill Asher, District 2
(937) 492-4484

Retired from:

Laurie Frithiof
Administrative Secretary

John Gilchrist
Legislative Counsel

Retired from:
Belmont County Engineer’s Office,
Administrative Assistant

Jim Douglass, District 3
(937) 533-0843

William Winegarner
Administrator

Retired from:
Stark County Engineers,
Civil Engineer

Retired from:
Toledo Mental Health Center,
Director of Admissions

Retired from:
Sidney, Ohio, City Council & Vice
Mayor; Shelby County Board of Election

PERI Staff / Advisors

Retired from:
Lakewood, Ohio,
City Councilman & Mayor

John Haught, District 11
(440) 352-7134
Retired from:
Lake County Metroparks,
Administrative Sergeant

District 4 Counties:
Adams, Brown, Butler, Clermont,
Clinton, Hamilton, Highland, Warren
District 5 Counties:
Crawford, Hancock, Knox, Marion,
Morrow, Richland, Seneca, Wyandot
District 6 Counties:
Delaware, Fairfield, Fayette, Franklin,
Licking, Madison, Pickaway, Union
District 7 Counties:
Gallia, Jackson, Lawrence, Meigs,
Pike, Ross, Scioto, Vinton
District 8 Counties:
Athens, Hocking, Monroe, Morgan,
Muskingum, Noble, Perry, Washington
District 9 Counties:
Belmont, Carroll, Coshocton, Guernsey,
Harrison, Holmes, Jefferson, Tuscarawas
District 10 Counties:
Ashland, Cuyahoga, Erie, Huron,
Lorain, Medina, Summit, Wayne
District 11 Counties:
Ashtabula, Columbiana, Geauga, Lake,
Mahoning, Portage, Stark, Trumbull

